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Key	Preliminary	Findings:	
•  While	Schein’s	(1978)	career	anchors	have	some	overlap	with	the	drivers	and	constraints	identified	in	this	
study,	there	are	enough	differences	to	hypothesize	that	librarians	rely	upon	a	different	set	of	motivators	for	
career	development	choices	than	for	professional	network	development	decisions	

•  Certain	career	phases	tie	to	a	stated	cessation	of	network	development	activities:	
•  Nearing	retirement	(but	still	several	years	away)	
•  New	to	and	feeling	unsettled	in	a	position	

•  While	not	fully	explored,	it	is	common	for	librarians	to	desire	organic,	informal	or	natural	connections	and	to	
resist	developing	connections	that	feel	artificial	or	forced	

•  Considering	that	outreach—an	activity	reliant	upon	social	connections—is	common	in	certain	library	types	and	
positions	in	the	field,	it	is	surprising	that	the	topic	is	not	more	prevalent	in	the	responses	

Implications:	
•  How	should	libraries	and	mentors	support	network	development	in	their	staff	or	mentees?	
•  How	can	librarians	actively	develop	their	networks	if	they	lack	institutional	support?	
•  Does	librarianship	need	a	rebranding	or	re-education	on	what	network	development	actually	is	and	how	to	go	
about	engaging	in	it?	
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